Fraternity and Sorority Life Programs

PROGRAMMING FEE FY22

Affilited students are assessed the Fraternity and Sorority Life Programming Fee each semester. The fee
supplements the funds that the University of lowa already dedicates towards the members of sorority and fraternity
life. FSL will be using these funds towards the following: Educational programs, Leadership development
opportunities, Prevention and wellness programming, and Staff support from the Office of Sorority and Fraternity

Life.

The Programming Fee is charged to individual students’ U-Bill accounts based on sorority and fraternity
membership.. The following outlines for what programming fees are used. Please note these percentages are

rounded for the purposes of this document.

Salary and Fringe — 66%

Salary & Fringe portion of the Programming Fee Budget includes
salaries for 3 full-time employees, as well as 2 summer stipended
employees (Fraternity & Sorority Life student positions). These staff
members advise Interfraternity Council, Multicultural Greek Council,
National Pan-Hellenic Council, and Panhellenic Council. In addition
to advisement, these staff members support the community in
making connections across campus and in the community to
provide students the best experience during their membership on
campus.

Leadership Training 3%

Fraternity & Sorority Life office provides leadership training for
leaders who support our organizations. In FY22, there are plans to
host trainings for the following leaders: council leaders,
organization leaders, advisors, and house directors.

Vendor Contracts — 13%

Currently, Fraternity & Sorority Life has shared contracts with
Panhellenic and Interfraternity Councils for Phired Up. Phired Up
provides our four councils with growth plans for recruitment and
intake. In addition, Fraternity and Sorority Life partners with lowa’s
IT department for app and web development of technology
systems.

Programmatic Expenses — 4%

Fraternity and Sorority Life provides multiple programs throught the
year to support students and leadership growth including Open
House, Dining with the Deans and other miscellaneous
programming.

Fraternity and Sorority Life Awards — 1%

Every spring semester, Fraternity & Sorority Life celebrates the work
our student leaders have done in the Fraternity & Sorority Life
Community. This budget line items includes both the awards
program, as well as the physical awards given to students who earn

them.

Marketing — 2%

Fraternity & Sorority Life works with Student Life Communications
to market our programs throughout the year. The majority of this
marketing expense is used to introduce our office to students
looking to join the community.

Council Support - 2%

There are two funds set aside to support our Multicultural Greek
Council & National Pan-Hellenic Council. These funds will be used
to support the priorities of these councils.

Office Supplies 2%

Fraternity & Sorority Life uses the office supplies budget line to
provide computers and technology licenses for full-time staff.

Miscellaneous 5%

In addition to the line items outlined above, Fraternity & Sorority Life
also provides financial support for Hawkeye Service Breaks
sponsored team, Fraternity & Sorority Life , salaried staff's
professional association fees, and Fraternity & Sorority Life
leadership class
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